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हरियाणा सरकार 
शहरी स्थानीय निकाय विभाग 

अधिसूचना 

दिनांक 21 अप्रैल, 2016 
संख्या. 2 / 25 / 2016 - RII . - हरियाणा नगरपालिका अधिनियम , 1973 (1973 का 24 ) की धारा 257 द्वारा प्रदत्त 
शक्तियों का प्रयोग करते हुये तथा हरियाणा सरकार, शहरी स्थानीय निकाय विभाग , अधिसूचना संख्या 2/ 25/ 2016/ RII, 
दिनांक 11 फरवरी, 2016 के अधिक्रमण में , हरियाणा के राज्यपाल , इसके द्वारा हरियाणा नगरपालिका निर्वाचन नियम , 1978 को 
आगे संशोधित करने के लिये निम्नलिखित नियम बनाते हैं तथा उक्त अधिनियम की धारा 257 की उप धारा (5 ) द्वारा यथा 
अपेक्षित , ऐसे व्यक्तियों की जानकारी हेतु प्रकाशित करते हैं , जिनके इससे प्रभावित होने की सम्भावना है । 

इसके द्वारा नोटिस दिया जाता है कि इस अधिसूचना के राजपत्र में प्रकाशन की तिथि से दस दिन की अवधि की 
समाप्ति पर या इसके पश्चात् राज्य सरकार द्वारा, नियमों के प्रारूप पर, ऐसे आक्षेपों अथ 
प्रधान सचिव, हरियाणा सरकार, शहरी स्थानीय निकाय विभाग, चण्डीगढ़ द्वारा प्रारूप नियमों के सम्बन्ध में किसी व्यक्ति से इस 
प्रकार विनिर्दिष्ट अवधि की समाप्ति से पूर्व प्राप्त किये जायें, विचार किया जाएगा । 

प्रारूप नियम 
ये नियम हरियाणा नगरपालिका निर्वाचन ( संशोधन ) नियम , 2016, कहे जा सकते हैं । 
हरियाणा नगरपालिका निर्वाचन नियम, 1978 में , नियम 21 में , उप नियम (1) में , खण्ड ( ठ) के बाद, निम्नलिखित खण्ड 
प्रतिस्थापित किये जायेंगे , अर्थात : 
" (ड ) सिद्ध दोष किया गया हो या किसी आपराधिक मामले, जिसमें दस वर्ष से कम का कारावास न हो , से दण्डनीय 

किसी अपराध के लिए उसके विरुद्ध न्यायालय द्वारा आरोप लगाए गए हों ; या 
किसी प्राथमिक कृषि सहकारी सोसाइटी, जिला केन्द्रीय सहकारी बैंक तथा जिला प्राथमिक सहकारी कृषि 

ग्रामीण विकास बैंक के उसकी ओर देय किसी प्रकार के बकाया का भुगतान करने में असफल रहता है; या 
( ण) बिजली बिलों के बकायों का भुगतान करने में असफल रहता है; या 
( त ) उसने किसी मान्यताप्राप्त संस्था / बोर्ड से मैट्रिक परीक्षा या इसके समकक्ष परीक्षा पास न की होः 
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परन्तु महिला उम्मीदवार या अनुसूचित जाति से सम्बन्धित उम्मीदवार की दशा में , न्यूनतम योग्यता 
मिडल पास होगी: 

____ परन्तु यह और कि अनुसूचित जाति से सम्बन्धित महिला उम्मीदवार की दशा में, न्यूनतम योग्यता 
पांचवी पास होगी; या 
( थ ) इस आशय की स्वतः घोषणा प्रस्तुत करने में असफल रहता है कि उसके अपने निवास स्थान पर कार्यशील 

jesty !" 


अनिल कुमार, 
प्रधान सचिव, हरियाणा सरकार , 
शहरी स्थानीय निकाय विभाग । 


HARYANA GOVERNMENT 
URBAN LOCAL BODIES DEPARTMENT 

Notification 

The 21st April, 2016 
No. 2 / 25 / 2016 -RII. - In exercise of the powers conferred by section 257 of the Haryana Municipal Act, 1973 
( 24 of 1973) and in supersession of Haryana Government, Urban Local Bodies Department, Notification No. 
2 /25 /2016 -RII , dated the 11th February , 2016 , the Governor of Haryana hereby makes the following rules further to 
amend the Haryana Municipal Election Rules, 1978 and same are hereby published as required under sub -section (5 ) 
of Section 257 of the said Act for information of persons likely to be affected thereby . 

Notice is hereby given that the draft of rules shall be taken into consideration by the State Government on or 
after the expiry of a period of ten days from the date of publication of this notification in the Official Gazette , together 
with objections or suggestions , if any, which may be received by the Principal Secretary to Government Haryana, 
Urban Local Bodies Department, Chandigarh from any person in respect of the draft rules before the expiry of the 
period so specified . 

DRAFT RULES 
These rules may be called the Haryana Municipal Election ( Amendment) Rules, 2016 . 
In the Haryana Municipal Election Rules, 1978 , in rule 21, in sub - rule (1) after clause ( 1), the following 
clauses shall be added , namely : 
“ (m ) has been convicted or charges have been framed against him by a court in a criminal case for an 

offence, punishable with imprisonment for not less than ten years; or 
(n ) fails to pay an arrear of any kind due to him to any Primary Agriculture Co -operative Society, District 

Central Co- operative Bank and District Primary Co -operative Agriculture Rural Development Bank ; or 
fails to pay arrears of electricity bills; or 
has not passed matriculation examination or its equivalent examination from any recognized 
institution /board : 

Provided that in case of a woman candidate or a candidate belonging to Scheduled Caste , the 
minimum qualification shall be middle pass: 

Provided further that in case of a woman candidate belonging to Scheduled Caste , the minimum 
qualification shall be 5th pass; or 
( q ) fails to submit a self declaration to the effect that he has a functional toilet at his place of residence.” . 


ANIL KUMAR , 
Principal Secretary to Government Haryana , 

Urban Local Bodies Department. 
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HARYANA GOVERNMENT 
LABOUR DEPARTMENT 

Notification 

The 21st April , 2016 
No. I. R .- II - Exmp/NS (W )/Mgt/ 2016 /23 / 17056 . — In exercise of the powers conferred by Section 28 of the 
Punjab Shops and Commercial Establishments Act, 1958 (Punjab Act 15 of 1958 ) read with rules framed under the 
said Act, and all the powers enabling him in this behalf the Governor of Haryana hereby exempts M / s Ameriprise 
India Pvt. Ltd ., Plot No . 14 , Sector - 18 , Udyog Vihar , Gurgaon from the operation of the provisions 
of section 30 of the Punjab Shops and Commercial Establishments Act, 1958 for a period of One year from the date 
of publication of the notification in the Official Gazette subject to the following conditions: 
1. The Establishment must be registered /renewed through on -line under the Punjab Shops and Commercial 

Establishments Act, 1958 on the departmental web site (www .hrlabour. gov.in ) 
The total No . of hours of work of an employee in the establishment shall not exceed ten hours on any one day . 
The spread over inclusive of interval for rest in the establishment shall not exceed twelve hours on any one 
day . 
The total No. of hours of overtime work shall not exceed fifty in any one quarter and the person employed for 
over time shall be paid remuneration at double the rate of normal wages payable to him calculated by the hour. 
The Management will ensure protection of women from Sexual Harassment at work place in terms of the 
direction of the Hon ble Supreme Court in the case of Vishaka & Others Vs. State of Rajasthan vide judgment 
dated 13 -8 - 1997 (AIR 1997 Supreme Court- 3011). 
The Management will provide adequate Security and proper Transport facility to the women workers including 
women employees of contractors during the evening /night shifts . 
The Management shall execute the Security Contract with an appropriately licensed /registered Security 
Agency including the name of the cab provider / Transport contractor. 
The Management will ensure that the women employees boarding on the vehicle in the presence of security 
guards on duty. 
The Management will ensure that the Security Incharge /Management have maintained the Boarding 
Register/ Digitally signed computerized record consisting the Date , Name of the Model & Manufacturer of the 
Vehicle , Vehicle Registration No., Name of the Driver , Address of the Driver , Phone/Contract No. of the 
Driver and Time of Pickup of the women employees from the establishment destination . 
The Management will ensure that the attendance Register of the security guard is maintained by the security 

incharge / management. 
11. The Management will also ensure that the driver is carrying the photo identity cards clearly bearing his Name 

and with proper address and dress . 
The Management will ensure that the transport vehicle incharge / security incharge / management has 
maintained a movement register. 
The Management will ensure that the vehicle is notblack or tinted glasses. 
The Management will ensure that the emergency calls No. are displayed inside the vehicle. The Management 
will also ensure that the driver will not take any women employee first for work place and will not drop last at 

home/her accommodation . 
15 . The Management will ensure that the drivers will not leave the dropping point before the employee enters into 

her accommodation . 

The Management will ensure holding an annual self defence workshop/ training for women employees. 
17 . Among other conditions as may be specified in this regard by the Labour Department from time to time. 


14 . 


WAZEER SINGH GOYAT, 
Labour Commissioner, Haryana . 


54253 — C .S . - H .G .P ., Chd. 


